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Our mission is to help every place 
become a great place to work 

FOR ALL.
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▪ 10.2 million employees represented

▪ 3.3 million people’s responses

▪ 10,000+ companies

▪ 97 countries

▪ 92 languages

We survey 
the world.

Over 140 ‘Best Workplaces’ Lists published globally
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The Age-Old Problem – AKA the old age problem

The global median age has 
increased from just over 20 
years in 1970 to just over 30 
years in 2022. The global 
population breakdown by age 
shows that around a quarter 
are younger than 14 years, 
around 10% are older than 
65, while half of the world 
population is in the working 
age bracket between 25 and 
65.

In 1950 there were 2.5 
billion people on the 
planet. Now, there are 
more than 8 billion. By 
the end of the century, 
the UN expects a global 
population of around 
10.4 billion.
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The Australian Demography 
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Australians are not young… 
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… but the world is aging quicker
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The world has an old age challenge
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Let’s pause

Why is Great Place to Work interested in this?

Because the field of Human Resource is about understanding resourcing trends – the supply of 
labour, not just in the short term but over the long term. 

Demographics are important, and are also highly predictable! 
Anyone turning 30 in the year 2030 must have been born in the year 2000. There is just no other 
way to get such a person. 

For the Healthcare sector, this is both a Demand (older population = greater need for healthcare) 
and Supply (of healthcare workers) issue.
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Healthcare labour supply, a well-documented issue
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Solution 1: Reach a wider workforce pool
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But you’re up against a lot of competition



And that’s why this can help



Summit Announcement:

✓ Introducing our Inaugural ‘Best Workplaces in Healthcare 
& Biopharma’ list

✓ Industry specific

✓ Build credibility, attracts top candidates in your industry

✓ EXCLUSIVE Summit pricing and package special

✓ Register your interest with our team in the expo hall 
(booth 4) to lock in our UKG Healthcare Summit special -
our team will reach out
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What else can you do?

• Increase the productivity of your existing workforce through the use of technology
• Workforce Capacity = Number of workers x Productivity
• Telehealth through innovative tech

• Have you seen UKG Open Shift Market?
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What else can you do?

• Prepare for your workers to work longer

➢ Most research today assumes the age of 
retirement to be 65. It goes into 
dependency ratio calculations and 
workforce estimates

➢ Why does that need to be the case? 
People are living longer and healthier 
lives. They also want to lead more 
productive lives for longer without 
becoming a “dependent” on their family

➢ We need to re-think how we support an 
older workforce… and we need to start 
now!

https://activatedinsights.com/wp-content/uploads/2019/12/Argentum-and-GPTW-White-Paper-Elevating-the-Senior-Living-Workforce-as-a-Competitive-Advantage.pdf


Thank You
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About

Great Place To Work is the global authority on 
workplace culture. Our mission is to help every place 
become a great place to work for all. We give leaders 
and organizations the recognition and tools to create a 
consistently and overwhelmingly positive 
employee experience, fostering cultures that are 
proven to drive business, improve lives, and better 
society.

Contact

www.greatplacetowork.com.au
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